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The number of overseas talents has greatly increased. The

BEREHEMOKE. 2007EEEAS ratio of returnees to those studying abroad was 2.86 in
S5uEHEZE2ARLN 1:2.86. HE 2007, but 1.26 in 2018, according to the data from China's
CIEMNBFE ANFIIEK24%, HEF +79% Ministry of Education . The number of returned students has
EHOFIRKRA14%, 20185, EIEHIEF grown by an average of 24 percent annually, while the
ESEFHEARNLARE.20, f number of overseas students has increased by 14 percent
ERETREERNT9%,

annually, approximately 79 % of the latter.
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81.45%
BEWLE, RERFEERWART, 8145%8
BMEHMRESF, 11.09%HELHRERR

Over 80% returnees are masters, and 11.09
percent of them are PhD, accord to the
whitepaper from the Ministry of Education of
China.

2017 2018

570,296 +2.5%
2017 FEEES R AR

Number of graduates from China’s colleges in
2017, with the growth rate of 2.5%.
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23.7%

HERFEFRERZ K
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FEHEERBTFIOKZEFRR
2018 AR} 8l & H = BE
“FHRVELA

Rate of 2018
undergraduate students
studying abroad from
China’s C9 League

B AREVAERTAE (%) Students Further Study Domestically

B AREEAEEINAS (%) Students Further Study Abroad

2018 2017 2016

peking Uity 44.2 303 443 309 447 319

Fudan e 376 317 344 330 321 342

Horbin Institute o vomeng, 494 131 500 138 475 188

Naniing Uy 404 220 400 238 375 234

Tsinghua Unverane 520 26.3 53.7 282 542 275

Shanghai Jiso tons ety 410 26.3 384 281 360 293

Xian Jiao Tone ooty 492 12.8 500 143 507 15.4

shajiong Uty 374 22.9 378 242 357 251
RS A A

University of Science and Technolog%/i r?; 46.2 27.8 45.1 28.7 45.0 32.0
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Methodology
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The findings were based on the Overseas 48.4
Graduates Demand Survey of 220 7 RBERW

T il
B/ Bl

SOEs/Public Institutions

employers in leading positions in 15 roks

industries and their plans to hire overseas
graduates this year.
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Staff Size of Employers

31.6%
18.90/0 I 20.10/0
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N=220

‘ 71.8%

EmARE]

Listed Company

@ 382~

2018t E5005a1E !

Fortune 500 Company
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Industries that Have Overseas Hiring Plans

17 /1R /3% BT Financials
%%EZ?K Information Technology
REEE m/FE FMCG, Retail
it~ FF & Real Estate
BEKREBEMH Auto & Parts
Tl B 514K Industry Automation
BE{SIEZE Telecommunication
REJR /4L I Energy, Chemicals
{#RREEJT Healthcare
B /£ Education, Training
2K /EM B Semiconductors
& /A% /84K Advertising, Media

O1

L]

—
X

14.1*

FI2018FERAETLEREM, “SEBFRESFEING
ZHITK WEEPREESEITIFEEZAR
FTIHNRZ, 2019MAELERER, ST
VEBEENBINEZELEERANT X, 151
Tl RERNMTINEERERBTE5%, 2018FH
9N T,

The largest number of employers who plan to
recruit overseas students this year are in the
financial and IT services industries. Actually,
leading employers in more industries are
indicating greater interest in hiring overseas
students, with employers in 12 out of 15
industries at over 5% compared with just 9
industries in 2018.
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Most employers recruited

The Importance of The Job Functions in BRSTEESREEREIReIEE

first—tier cities.

Education Background Demand

BRI (www.51job.com)EIE R

Z ' HHXES Relevance of Area of Study 77.2% @ 53.1% : a 52}1_85_}%%\% lfli:;j;i L}é;\f%
7 N PSS ! z 01375 % |
ALY ik AR, B |
224144 B School Reputation R 54.8% BIENAT SERBE RERE
- ] 37 794 NEBEE— SRR A
XL LA Internship Experience 46.5% @ I—_Ei%.%l& |
— M rkjct'n ' Since 2018, More than 75% of job
arketing . seekers with 12 months or more of !
RIS Good Academic Record 22.8% o | study abroad experiences have only
_ 363 /0 : sent resumes to job listings in first-tier :
S o TREFTIE ' cities, according to data from !
EERTIHHE ﬁj’fi&ﬁEE?éIE 19.8% Professional . 5ljob.com. More career opportunities |
_mployer’s key market ' and path to obtaining hukou (residence :
oY= . o o | status) are the biggest motivation for .
—T—I_jJﬂAcademlc Degree 12.7% @ 19E7 /o ; young overseas talents seeking job in in |
HERX . first—tier cities. ,
Sales e e e o] !



INEP LS HER
Academic Level in Demand

2018
50.4%
31.6%
1.8%
A% il Master &+ Ph.D.
Undergraduate

W 2019

16.2%

X A BUK
No Fixed Academic
Degree Required

BNEF IR E]
Level of Study Abroad
2018 B 2019

36.8%
27 6% 28.9%

6.6%

ARFFATESNE  WRAEESN NBINEINE  EENEIEREE

Undergraduates WIZ YR BINEF
Graduates No Fixed Time After Work
Required for Experience in China
Study Abroad
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RIhEE AR E 3IND ZHF7?
Has Branches abroad?

HRZ W EHB BN, 2018FHIBFE
ZERET3.2%0 HATRI, AFEFRERSS K
R IEINEZAT RN,

Chinese companies are expanding globally,
with the result of 73.2% in the 2018 survey
having branches abroad. Meanwhile, the
leading employers also welcome talents
studying abroad to join their business
development efforts in China.
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The Jobs Employers offer to Overseas

86.4"

EREERMEREAL

- Available also to domestic talents

__________________________________________________

XA B IR 4
Only for overseas graduates

EEELELRENERE

Only for experienced overseas graduates
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15.8%

40.8%

8~12K

20~25K

28.5%
6~8K

More Than 25K

40.8% MV TR (LB 2 £ TN R IR
£ 8,000~12,000 T Z [BJKH 77 /2 £ iR BB =
NRFHENIE L ERAERE, TR
AR REDRE T L AN N FHEEDR
BAHE

45.2%
SENEEERER

Same Level as
Domestic Graduates

26.3%
BAR—*
Not Comparable
206.3% m=
Higher Than Domestic
Graduates

The salary for overseas graduates are the
same or higher than domestic students at
start, but employers consider job
performance and candidate potential to be
the key determinants for future
compensation and career development.

AR A

Domestic Undergraduate Students

fiiE el A

23.7%

/ 4,001~6,0007T

Domestic Graduate Students

B 6.001~8,0007T
B 10,001~12,0007C

17.4%

4 6.001~8,000JT

B 8,001~10,0007C
12,001~15,0007C
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Remarks on Overseas Graduates’ Capabilities
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" o. :...‘O........ooot... . .o'.
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TUHNR | SMEEES | MOLBEEES | ATREREE SRS SIE | pmemagen| MEEH | REER i HATH
professionalism | | anguage | Independent Problem | Communication | Creativity Collaborative | Stability | Endurance Execution
Ability Thinking Solving Management Ability
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Main Reasons Overseas Talent
Leave Employment

B ERE £ 5T
es

RER A ER
 DREXRER

Not adjusting to
. office

' relationship with |

- China style

Lack of diversity
and inclusion in
corporate culture

ETHEEKX
=, JTTEME
. Employer

expectations are
' too high, cannot

- be met

-

R A ARLTZREFWINEERRE

Main Reasons Overseas Talent Are Less
Popular with Employers

L%W LN
N2 '
No outstanding
performance in
short—-term

RiEREE
K
Low level of
loyalty and poor
work stability

BRRBTT,
 HEEEKRIKRS

. Overly self-

confident and

. seek greater

' requirements
from employers
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Major Pain Points for Overseas Students

RZEFRREER
ﬁléi&Eizms 20194

e " Lack of centralized resources
EBINEITE R E RS @ sEwIfns
% Quality of job postings I
BRI ES XA
Nearly half of employers ‘ SRISHIR R A AL R

. . . Recruiting Iogistics
held job fairs overseas in

Unfamlllanty W|th Chinese business
environment

BINT BB R

B B 21 RS Major Paln Points for Employers

AT BT @ REEREAATRE

. Hard to identify qualified overseas
One fifth of candidates with relevant skills

employers have ‘ SANBEEEIE S
eStab.ll.Shed OVGrS?aS Overseas recruiting is resource—
recruiting strategies. intensive

. TR Z BERR AL E #l 77 RO Rz

Lack of tailored solutions
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BARERES AR )P HIRIRSS

EEEFEEE. M= BN TS A HITE LA 2% TR RIFHIBIEE A AET

AMEESHOSRE 2% FREER L e PN {ERTATISUR LI
MBS Assist employers and Organize online and in- User—Triendly

Arrange on-campus students in scheduling person career fairs with recruitment platform
receptions for companies online and offline job opportunities for ea.sy.appllcanon
across the US, Canada interviews specifically for overseas submission a.nd status
and the UK students tracking, available both

on PC and mobile

e - SUCBEEIRR. ~ o
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g2t (NASDAQ: JOBS)
EREISEHNANTRIRZIZHE,
MEFREAABE., AITHEREM
Rl kEBEESANNIRS, BIRET
MHNEXNBZFEFesgRXAEB A
KIAFRETENSEINNEDZ
BAFREMRBEAADTREERN “—
LIRS o

RIS KBS a

51job Recruitment Services:
Five Main Platforms

Who is 51job?

51job, Inc. (Nasdaq: JOBS) is the
leading provider of integrated HR
services in China. 51job serves
enterprises and job seekers
throughout the entire talent
management cycle, from initial
recruitment to employee retention
and career development. Our online
recruitment platforms and mobile
applications connect millions of
people with employment
opportunities every day. Our mission
is to become the “one-stop shop”
for all HR needs in China.

R
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Quick Facts:

*130+ million resume database
*5+ million active job postings
available online daily

*300 million daily page views

s 31jobcom _— . © during peak season
gl o @iuz AR T Rt 500,000 o ot
YA Bl tg VAR ' ' > corporate customers
51job.com Yingjiesheng.com Lagou.com 51jingying.com 51mdd.com
Young New Graduates/ Campus  Technology Experienced Front-line Hiring

Professionals H|r|ng Talents Professionals for Urban Service



